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Ready to Fight! * Ready to Lead! June 28 — July 2,2010




AFSCME Fights for Collective Bargaining Rights
Unions were fundamental in building America’s middle class and continue to play a vital role in protecting the American dream. Unfortunately, workers today are routinely denied their right to join a union by employers who use a combination of legal and illegal means to harass, coerce, intimidate and, in some cases, even fire workers. 

AFSCME is fighting to ensure all workers, both public and private, have the right to join a union and the freedom to exercise their right without fear or interference. We are building support in Congress for the Employee Free Choice Act (S. 560, H.R. 1409) and the Public Safety Employer-Employee Cooperation Act (S. 1611, S. 3194, H.R. 413).

Employee Free Choice Act

The Employee Free Choice Act will level the playing field and give workers a free and fair chance to form a union. It will toughen penalties for anti-union employers and ensure a first contract is reached. If an employer discriminates against a worker during an organizing drive or first contract, the Employee Free Choice Act will force the employer to pay three times the amount of back-pay. If parties do not reach a contract within 90 days, mediation will be permitted.  If there is no agreement after 30 days of mediation, the dispute will go to arbitration. The arbitration result will be binding for two years.

Public employees have a vested interest in strengthening collective bargaining rights for private sector employees. As the number of unionized workers has declined in the private sector, workers have seen a steady erosion of wages and benefits. As a consequence, the health and retirement benefits of public employees are being portrayed as too generous. Moreover, non-union contractors are trying to take our jobs away from us.  They argue that they can do our work more cheaply.  And because they pay their workers less and provide few or no benefits, they often can. 

AFSCME strongly supports the Employee Free Choice Act. It is critical to restoring the freedom to organize and bargain and to rebuild that path to the middle class. A strong middle class is vital to a thriving economy.  And an important path to the middle class is through a union job where workers can negotiate over wages and benefits and other conditions of work.  

Public Safety Employer-Employee Cooperation Act

Public safety officers are one of the few groups of workers not covered by federal collective bargaining rights. Some benefit from state law; but many do not have the same workplace rights as those they protect. The Public Safety Employer-Employee Cooperation Act will correct this injustice and ensure that all public safety officers have the right to collectively bargain. The bill establishes minimum collective bargaining rights for public safety officers: (1) the right of workers to form a union and bargain over hours, wages, and terms and conditions of employment; (2) an impasse resolution mechanism, such as mediation, fact finding or arbitration; and (3) the ability to have these basic rights enforced, including the right of the two parties to sign legally enforceable contracts. 

AFSCME represents over 125,000 public safety officers: law enforcement officers, corrections officers, emergency medical technicians and paramedics.  These dedicated employees work in dangerous conditions in prisons and on the street and administering to medically compromised patients performing tasks that put their lives in danger every workday.  The conditions under which they work include long on-duty hours, high stress, unsanitary conditions, and exposure to hazardous chemicals, infectious diseases, dangerous weapons and violent criminals.  Despite these conditions and the difficult jobs that they perform, they are true professionals. 

We support the Public Safety Employer-Employee Cooperation Act because we are confident it will promote productive partnerships between employers and create a more effective and efficient delivery of emergency services. 

WHAT YOU CAN DO

Please contact your Member of Congress and ask him or her to show their support for collective bargaining by co-sponsoring the Employee Free Choice Act and the Public Safety Employer-Employee Cooperation Act.  
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